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The AXA Research Lab on Gender Equality welcomes you to the twenty-seventh issue of our monthly newsletter. At the Lab, we aim to promote
gender equality in the economic and social spheres through rigorous scientific methodologies. We carry out theoretical and empirical, high-quality
research with a strong policy impact.

In this issue, you will find highlights of the research and activities we carried out during the past month. Our research includes all areas of gender
economics, gender policies, gender diversity management, education, family dynamics, culture, politics, and women’s empowerment. You will
also find updates about events and our team.

We are happy to connect with you, for which we have left our contact information at the end of the newsletter.

MEET THE TEAM!

Paola Profeta, Director

Francesco Maura, Post-Doctoral Researcher
Kenza Elass, Post-Doctoral Researcher
Viola Salvestrini, Post-Doctoral Researcher
Olivia Masi, Post-Doctoral Researcher
Ximena Calé, PhD Student

Giorgia Ferrari, Pre-Doc

Bianca Meoli, Research Assistant

Mohamed Horchani, Research Assistant
Elena Vigano, Research Assistant

We are always happy to connect with visitors. This month we are hosting Marta Currull Sentis, PhD Candidate at Universitat Barcelona. She will
be joining us until June 2024.

The Lab also hosts MSc students for curricular internships. This month we are happy to have Alessandro Matrone (MSc Student, GIO),
Alessia Vanzella (MSc Student, PPA), Domenico Leone (MSc Student, PPA), and Miriam Orlando (MSc Student, PPA). Students interested
in this opportunity are welcome to contact us.
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https://genderlab.unibocconi.eu/people/director
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsites.google.com%2Fview%2Ffrancescomaura&data=05%7C02%7Cximena.calo%40unibocconi.it%7C3758c7911b6a43916a0508dc83c4daca%7C6bf3b57a9fb447c29ada51156518f52f%7C1%7C0%7C638530128727070769%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=qCLbtBLEJtcqigx%2BlNS46%2FKfTyPtBpVIT0ZZCT%2FlqAM%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Felasskenza.github.io%2Fwebsite%2F&data=05%7C02%7Cximena.calo%40unibocconi.it%7C3758c7911b6a43916a0508dc83c4daca%7C6bf3b57a9fb447c29ada51156518f52f%7C1%7C0%7C638530128727082161%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=EUlxlySoAsVWRD7CRJqaIO6n6i7p35SAnMuxu5ibbmQ%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fviolasalvestrini.weebly.com%2F&data=05%7C02%7Cximena.calo%40unibocconi.it%7C3758c7911b6a43916a0508dc83c4daca%7C6bf3b57a9fb447c29ada51156518f52f%7C1%7C0%7C638530128727089463%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=ejzVa9BNCAnOrFygnj%2FVr9KRazQchxaNvTYc2GplZsE%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.oliviamasi.com%2F&data=05%7C02%7Cximena.calo%40unibocconi.it%7C3758c7911b6a43916a0508dc83c4daca%7C6bf3b57a9fb447c29ada51156518f52f%7C1%7C0%7C638530128727096335%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=5c7uEH5BDLJy82hicniAZdj6FAkYva052a4cR6coEgw%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ximenacalo.com%2F&data=05%7C02%7Cximena.calo%40unibocconi.it%7C3758c7911b6a43916a0508dc83c4daca%7C6bf3b57a9fb447c29ada51156518f52f%7C1%7C0%7C638530128727103179%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=Hu1EyEkvCoMt2k%2FW8O4zy5kT0asZ4YMQHa90KfZjkf8%3D&reserved=0
https://genderlab.unibocconi.eu/people/visiting/marta-curull-sentis
https://genderlab.unibocconi.eu/people/intern-and-students
mailto:mailto:genderlab@unibocconi.it

Labor

What do women want in a job? Gender-biased preferences and the reservation wage gap —

Key Points:

— This paper uses French administrative data from the French Unemployment Services providing information on job search behaviour to assess
which kind of occupations men and women apply for and the gap in their reservation wages.

— There are widespread gender differences in the occupation characteristics targeted by job seekers, both in terms of content and amenities of
the desired occupation.

— Using a change in childcare benefits for single parents in a causal analysis, results show that a change in household constraints changes the
job search behaviour of women.

Kenza Elass, Post-Doctoral Researcher at the Lab, presented her work at the in Paris, and the
in Milan.

Generative Al and Labor Market Discrimination — with G. Gauthier, D. Nozza, and P. Profeta

Key Points:

— We study the use of LLMs to produce and screen CVs of job applicants and run a seires of online experiments inspired by classical
correspondence studies.

— Leading open-source and closed-source models typically produced gendered-stereotyped CVs.

— Generative Al discriminates against women.

— Consistent with theories of systemtic discrimination, the bias against women increases if the models are used to produce and screen applicant
packages.

Kenza Elass, Post-Doctoral Researcher at the Lab, presented her work at

Policies

Gender gaps in the urban wage premium — with C. Garcia-Perialosa and C. Schluter
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https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fafepop.fr%2Fen%2Fconference2024%2F&data=05%7C02%7Cximena.calo%40unibocconi.it%7C3758c7911b6a43916a0508dc83c4daca%7C6bf3b57a9fb447c29ada51156518f52f%7C1%7C0%7C638530128727110054%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=%2FZNBKdrFttnilRejQEi0xkxyF%2F%2FRXPS8l9ilxHD8L9U%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdemm.unimi.it%2Fit%2Funimi-jem24-terzo-junior-economists-meeting&data=05%7C02%7Cximena.calo%40unibocconi.it%7C3758c7911b6a43916a0508dc83c4daca%7C6bf3b57a9fb447c29ada51156518f52f%7C1%7C0%7C638530128727116989%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=URaiZGFgtWg0qNfgywRF3fmUPcsXK6nP6vfuxOf00jM%3D&reserved=0
https://dondena.unibocconi.eu/research-areas/welfare-state-and-taxation-unit/dondena-ai-and-society-initiative-daisi

Key Points:

— Women benefit more from urban density than men.

— The urban wage premium is 55% larger for women than for men.

— This difference is equally explained by the difference in returns to experience, access to childcare facilities and occupational segregation.

Kenza Elass, Post-Doctoral Researcher at the Lab, presented her work at the in Madrid.

Women's Empowerment

Overstretched: Financial Distress and Intimate Partner Violence in the US —

Key Points:

— We identify small financial shocks due to changes in payments because of bank closures.

— These relatively small financial shocks increase intimate partner violence.

— The effect is stronger and larger for households at risk, with more family members and more liquidity constraints.
— There is evidence of financial distress due to changes in consumption.

Olivia Masi, Post-Doctoral Researcher at the Lab, presented her work at the in Barcelona and a seminar at the University of
Giessen, invited by Mirjam Stockburger.

Gender diversity and decision-making in teams — with M. Ronchi

Key Points:

— We study the effect of gender composition within teams in the judiciary.

— Team's gender composition matters for decision-making: all-women teams are more likely to convict, while all-men’s teams are to make
decisions.

— Team's gender composition matters for decision-quality: mixed gender panels are more likely to make good decisions compared to same-
gender panels, with the effect driven by all-men teams performing poorly.

— Results are not driven by specific types of crimes or by other dimensions of diversity correlated with gender.

— Gender composition matters only in complex decision-making, suggesting that gender-based disparities emerge primarily when cases
necessitate deeper analysis and nuanced consideration.

Viola Salvestrini, Post-Doctoral Researcher at the Lab, presented her work at the in Paris and the 2024 QMUL PhD
Workshop in London.
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https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fgenderworkshop.com%2Fen%2Fcosme-workshop-en%2F&data=05%7C02%7Cximena.calo%40unibocconi.it%7C3758c7911b6a43916a0508dc83c4daca%7C6bf3b57a9fb447c29ada51156518f52f%7C1%7C0%7C638530128727123883%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=OTb4Ab4MzaSn5GOfVVIQ4Ye5%2FRKgMOOoYwpc60RlNNI%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fieb.ub.edu%2Fen%2Fevent%2Fseminar-olivia-masi-european-university-institute-overstretched-financial-distress-and-intimate-partner-violence-in-the-u-s%2F&data=05%7C02%7Cximena.calo%40unibocconi.it%7C3758c7911b6a43916a0508dc83c4daca%7C6bf3b57a9fb447c29ada51156518f52f%7C1%7C0%7C638530128727130713%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=3D07vuZGuidhwQkoZnGseNTawh5Pt2pL6dIX9RXP3RM%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.eaye.info%2F&data=05%7C02%7Cximena.calo%40unibocconi.it%7C3758c7911b6a43916a0508dc83c4daca%7C6bf3b57a9fb447c29ada51156518f52f%7C1%7C0%7C638530128727137743%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=zvGznrqtvfrzVIRkbR7A%2F0zKhviCY2Xgi%2FLTqofUmbc%3D&reserved=0

Family

The care penalty for women at Retirement in Europe — with P. Profeta

Key Points:

— As population ages, there is an increasing demand for caregiving services and household decide whether purchase these services or produce
them.

— In the second case, one working member should retire or leave his/her job, in most cases a woman.

— We study the impact of retirement due to caregiving responsibilities on women's post-retirement earnings compare to regular retirement.

— The results show that the (negative) effect of retirement among those who retire because of caregiving duties is almost three times larger than
the impact on regular retirees.

Francesco Maura, Post-Doctoral Researcher at the Lab, presented his work at the in Venice.

Culture

The Bystander Issue: Why do we take the harassers' side? — with C. Coly, A. Sevilla, and M.
Suteau

Key Points:

— We design and run a new survey to investigate beliefs about sexual harassment and their role in bystanders' willingness to help the victims.
— We find that both men and women overestimate the proportion of individuals who are victims of sexual harassment.

— In a randomized control trial, we provide information on the real amount of sexual harassment and we find that individuals who underestimate
the prevalence of sexual harassment, after the information treatment increase their willingness to help.

Paola Profeta, Director of the Lab, presented her work at the workshop at the EUL.
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https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fageit.eu%2Fwp%2Fen%2Fconvegno-venezia-2024%2F&data=05%7C02%7Cximena.calo%40unibocconi.it%7C3758c7911b6a43916a0508dc83c4daca%7C6bf3b57a9fb447c29ada51156518f52f%7C1%7C0%7C638530128727144534%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=cN2a380snfOmRYCte%2FmFVgp8D2v8QlIWso8MgMPw%2B4E%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.eui.eu%2Fevents%3Fid%3D565223&data=05%7C02%7Cximena.calo%40unibocconi.it%7C3758c7911b6a43916a0508dc83c4daca%7C6bf3b57a9fb447c29ada51156518f52f%7C1%7C0%7C638530128727151390%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=7e0a6waxW8DykDIuWXpzLRsCoNngK3ikDZxTwlMUMEQ%3D&reserved=0

e Paola Profeta was interviewed by Startupltalia on how inclusive cultures can increase efficiency, productivity and a vision capacity.
e Paola Profeta was interviewed by Sky TG24 Live in Milano on "Young people and work between opportunities and training."

You can check more on news and participations here, and also follow us on X.

NEWS & EVENTS

AXA and Bocconi

AXA ltalia, AXA Research Fund and Bocconi renew their commitment to support gender equality for another 3 years.

To learn more about the AXA Research Lab on Gender Equality, our work, and our commitment to investigate the roots of gender gaps, you can
read the press release and regularly check our website.

Seminar Series
We host a seminar series, typically on Tuesdays. Our seminars are hosted in hybrid mode — join us in room 3-B3-SR01 or online!

This month we hosted Lina Lozano (New York University Abu Dhabi) who presented the paper "Attribution of Failure and Success in Strategic
Settings."

We will be announcing our 2024-2025 Seminar Series shortly. Stay tuned for information on our future events by regularly checking our website.

CONTACT US:

If you have any questions about our research or more information about the Lab and the team, please visit our website at
https://genderlab.unibocconi.eu/ or email us at genderlab@unibocconi.it. You can also follow us on Twitter @AXAGenderLab.

Until next time,
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https://www.unibocconi.it/it/news/axa-e-bocconi-rinnovano-limpegno-continuare-promuovere-grazie-alla-ricerca
https://genderlab.unibocconi.eu/
https://genderlab.unibocconi.eu/lab-events
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsites.google.com%2Fview%2Flinamarialozano%2F&data=05%7C02%7Cximena.calo%40unibocconi.it%7C3758c7911b6a43916a0508dc83c4daca%7C6bf3b57a9fb447c29ada51156518f52f%7C1%7C0%7C638530128727172104%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=A2d0Nvjojio21oxIVYEahltig3%2Bq9GCotlkWnVTBt%2FM%3D&reserved=0
https://genderlab.unibocconi.eu/lab-events
https://genderlab.unibocconi.eu/articles-interviews
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fvideo.sky.it%2Fnews%2Feconomia%2Fvideo%2Flive-in-milano-giovani-e-lavoro-opportunita-e-formazione-928457&data=05%7C02%7Cximena.calo%40unibocconi.it%7C3758c7911b6a43916a0508dc83c4daca%7C6bf3b57a9fb447c29ada51156518f52f%7C1%7C0%7C638530128727158250%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=Di6Va3OiZsPyw251cI7RybED9dnie6no55OfGcK9Oyo%3D&reserved=0
https://genderlab.unibocconi.eu/news-and-participations
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Ftwitter.com%2FAxaGenderLab&data=05%7C02%7Cximena.calo%40unibocconi.it%7C3758c7911b6a43916a0508dc83c4daca%7C6bf3b57a9fb447c29ada51156518f52f%7C1%7C0%7C638530128727165236%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=xKj6qBtB%2Fa3ZvMXEuvjzvrhrCiXs6GTnWGnDyhCCvXk%3D&reserved=0
https://genderlab.unibocconi.eu/
mailto:genderlab@unibocconi.it
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Ftwitter.com%2FAxaGenderLab&data=05%7C02%7Cximena.calo%40unibocconi.it%7C3758c7911b6a43916a0508dc83c4daca%7C6bf3b57a9fb447c29ada51156518f52f%7C1%7C0%7C638530128727179016%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=SiOc4crLuqRHceX1n24TeARF%2B4c3v0eCsllgV1fiBoU%3D&reserved=0

The AXA Research Lab on Gender Equality
Bocconi University, 6th Floor, Room
Via Roéntgen 1, 20136, Milan (ltaly)

La informiamo che, in ottemperanza al nuovo Regolamento Generale Europeo per la Sicurezza e la Privacy dei Dati (UE 2016/679 - GDPR), in

puo prendere visione delle Policy sul
trattamento dei dati personali e che in puo aggiornare o modificare il consenso al loro trattamento da parte dell'Universita Bocconi.

We inform you that, in compliance with the new European General Data Security and Data Privacy Regulation (EU 2016/679 - GDPR), at

you can view the Policy on the processing of persona
data and at that you can update or modify the consent to their treatment by Bocconi University.
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Please note that the above message is addressed only to individuals filing Italian income tax returns.
5x1000 is a percentage of Italian personal income tax that taxpayers can allocate to Universities, scientific research and non profit organizations.
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